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Abstract

The study of “Thai Accountant Professional Mobility in AEC” is a study of the
push and pull factors on labor mobility of Thai accountants and its direction of Thai
accountants to Singapore, Malaysia, and Vietnam. On studying the push and pull
factors, the questionnaires collected from 193 attendees in ‘The Work Opportunity in
AEC’ seminar are used. On the direction of the accountant’s labor mobility, the study
has made the interview with 5 accountants working in Singapore, 3 accountants
working in Malaysia, 9 accountants working in Vietnam, the representatives of Vietnam
Association of Accountants and Auditors (VAA), the representatives of Malaysian
Institutes of Accountants (MIA), Thai Ambassadors of Singapore, Malaysia and Vietnam.

The result of this study is found that the push factor has the influence on
deciding to work abroad of an accountant in medium level, with 3 important factors
respectively; lower income than expectation, economic depression and the lack of
self-improvement opportunity. The pull factor has the influence on deciding to work
abroad of an accountant in high level, with the 3 important factors: the opportunity of
language improvement, higher income than working in Thailand and the work progress.
On the reinforcing factors, the first 3 important factors are that the family’s members,
the knowledge and understanding on AEC and having friends working abroad. The most
interesting country for working is Singapore. The working group that shows interest in
working with a foreign company the most is the group of those working in the position
of accounting manager. On labor mobility direction of Thai accountants, it is divided
into 2 parts: the auditors part, of which direction is through transferring within the
company or among the company’s branches/network; and the accountants part, of
which direction is through following investors and transferring within the company or
among the company’s branches/network in the country of the investing, and the

country of which the direction of Thai accountants go to the most is Vietnam.
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The results of the study have come to use. Provide policy recommendations
to the Federation of Accounting Professions on the maintenance of highly skilled
workforce and provide guidance on the management of Thai accountant professional
mobility in AEC to the Ministry of Labor. Businesses and audit firms can apply the
information to the planning of personnel.
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