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Abstract

There are two main contents in this research i.e., knowledge on career that following
the sufficiency economic concept, and the ideal model for development of a suitable career
that included using of the model career development for the consistency of community
economy. Research areas are of 3 sub-districts in Chaiya province i.e., Pavae sub-district,
Toong sub-district, and Lamed sub-district. The learning process starts with understand the
area context in its changing condition. Later on, study the main content by study the
concerned document, and field study as well. Field study is composed of survey, observation,
in-depth interview, and brain storming. All data are analyzed, synthesized, and presented by
descriptive analysis method.

Knowledge on the career may be assumed as follows: formerly, local people in the
3 sub-districts lived their lives mainly in doing paddy farming, farming, hunting, and cultivation,
since the community were based on community economy or sufficiency economy. Later on,
the communities career had changed when people did not live their lives on subsistence
production, but produced for sale. When the National Economic and Social Development Plan
had been declared, the paddy farming become less and less. These area became oil palm
plantation, rubber tree plantation, and shrimp farming instead of the paddy farming area as
before. There appeared more personal career such as local fisherman, mushroom plantation,
handicraft, and so on. In addition, there were also available another occupation class i.e.,
fertilizer manufacturer, non-toxic vegetable manufacturer, duck manufacturer, mushroom
manufacturer, salted eggs manufacturer, half-polished rice manufacturer, and so on.
All careers follow the King’ s sufficiency economic concept roughly, in order to endure the
consistency, and better life quality.

The ideal model for the career development of the community members’ process
are analyzed and synthesized data from the 3 sub-districts, which revealed that the
communities choose the following careers: non-toxic vegetable of Pavae sub-district, salted
eggs community enterprise of Chaiya, and mangrove reservation group for the increasing of
the number of fiddler crab of Lamed sub-district. All the careers, and career class had done
activities that could lead the community to be potency communities, and self consistency after
the sufficiency economic concept. There were ideal models to develop career, which
composed of 6 factors: leader, career class, product, connection between community,

community adaptation, and knowledge and self management of the community.



The ideal model for career development are brain storming, which had been done
for the cooperation between the 3 alliance communities. All agree that the salted eggs
community enterprise of Chaiya sub-district was the only career class that done their work
accordingly to the 6 factors. Moreover, there were agreement among the 3 communities to
develop the fragrance paddy farming of Chaiya as a career class for consume, distribute, and
transform into half-polished rice. Having established the group, there was operational plan,
which had 3 steps: preparing step, proceeding step, and post production step. Due to some
difficulties, the Pavay sub-district could not follow the plan. The two groups had started after
the plan in 2010. The 2 career classes had done after the operational plan, but Toong sub-
district was flood that year. Most of the paddy farming were damaged. Therefore, the Toong
sub-district could not do the post production plan. However, the product of the Lamed sub-
district was not in a good quality, the post production could not did, too. The 2 career classes
came to conclusion that there should be a good system in paddy selection, there should
abandon the utilize of chemical fertilizer, and herbicide. They should use natural fertilizer,
effective microorganism liquid, and use other product form some kind of plant as herbicide.
There should be more strict to the traditional paddy farming in doing herbicide. Moreover,
there should bring back the traditional paddy farming ceremonies to offer to the rice goddess.
There should gather members of the community to help neighbors harvest, and systematically
collected all data in paddy farming investment. In the following year, the 2 career groups had
agree to do the fragrant Chaiya paddy farming again. They used Organic fertilizer pellet brand
“Kwandin" to improve the production process. Unfortunately, the product of Lamed sub-district
is similar to the first year, there could not do the post production. Fortunately, Toong sub-
district yielded a few product, which had a similar quality to Chiya fragrant rice. Since the rice
product was very few, rice was consumed, distributed, and could make into half-polished rice
in a small amount. However, all process were only try out. This tended to be a good chance
to follow the operation plan in the future. There is a fact that these career classes aware i.e.,
the fragrant Chaiya paddy farming could do only once in a year. This caused the groups to be
hesitated in continue doing this framing for their survival in this kind of economic situation in
the present. Fortunately, the 2 paddy framing groups still agree to continue and develop the

paddy farming process.
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