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- ABSTRACT
INCREASING PRODUCTIVITY OF ASEAN WORKFORCE

ASEAN is paving the way for an ASEAN Community by the year 2015, This is to enable ASEAN to
be a stable, prosperous and highly competitive economic region. Besides a free flow of goods,
services, investment and capital, a greater mobility of professionals, talents and skill‘ed labour is
expected to contribute to the goal. While ASEAN is provided with three windows of demographic-
dividend opportunity, it is necessary for ASEAN to move fast to minimize the regional gap in the

development of the human resources.

Given a fading demographic dividend in certain part of the region in a few years lo come, the lack of
appropriate policies and measures towards intra-regional win-win cooperation may lead the region to
collectively face a burden rather than a dividend, or may lose the chance to maximize the benefits of

a demographic dividend in time to provide resouree for the future.

This study looked into the “What [s?” and “What Should Be?" in four core areas of investigation:
labor market; flows of labor/iworkers; quality of work life; and the role of competency standards.
Besides literature reviews and investigation into relevant regimes, perceptions of stakeholders were

explored to identify ways and means to integrate the regional labor market with enhanced labor

productivity.

Eight regional strategic policies were recommended during 2007-2020: 1) Growing, Fiexible and
Productive Regional Labor Market; 2) Regional Human-Capital Pooling; 3) Regional Partnership in
Workforce-Productivity Enhancement on A Lifelong Basis; 4) Regional Partnership in Enhancing
Workforce's Quality of Work Life; 5) A Vision for the Region of Good Practice in Safety; 6) Quality of
Life for the Ageing Workforce; 7) A Vision for the “Worst-Form-of-Labor Free” Region by 2020; and
8) Creating and Strengthening the Perception of a “Human-Value” ASEAN Community

The Thai Ministry of Labor is encouraged to further strengthen its bilateral and multilateral efforts
and to encourage ASEAN Labour Ministers in minimizing the regional and sub-regional gap in

workforce development,



